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MANSON SCHOOL DISTRICT BOARD POLICY 
 
POLICY TYPE:  EXECUTIVE LIMITATIONS  
 
POLICY TITLE:  COMPENSATION AND BENEFITS 
 
 
With respect to employment, compensation, and benefits to employees, consultants, contract 
workers and volunteers, the Superintendent will maintain fiscal integrity and positive public 
image.   
 
Further, the Superintendent will not: 
 

1. Change the Superintendent’s own compensation and benefits, except as the 
Superintendent’s benefits are consistent with a package for all other employees; 

 
2. Promise or imply permanent or guaranteed employment; 

 
3. Establish current compensation and benefits that deviate materially from the 

geographic or professional market for the skills employed; 
 

4. Deviate from nor fail to provide contractually agreed upon salary increases with 
employee groups or other benefits granted by the legislature; and 

 
5. Create obligations over a longer term than revenues can be safely projected, or 

fail to establish provisions for modifying obligations in the event of revenue loss. 
 
 
 
 
 
 
 
 
 
 
 
 


